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WELCOME AND INTRODUCTIONS

Bridgette Brawner, PhD, MDiv, APRN 
Chair, National Advisory Committee



Introducing the MFP/ANA Team Members

Janet Jackson, 
Project Director

Samuel Suraphel, 
Program Manager

Freida Outlaw, 
Academic Program 
Consultant

Hossein Yarandi, 
Statistician and 
Program Evaluator

Sandra Oliver
Program Specialist



NAC MEMBERS FOR FY 2020-2021MFP/ANA NATIONAL ADVISORY COMMITTEE

1. Bridgette Brawner, PhD, MDiv, APRN(Chair)
2. Janet M. Passley-Clarke, DNP, CRNP, PMH-BC
3. Col. Jacqueline A. Payne-Borden, PhD, RN, PMHCNS-BC
4. Patricia Liehr, PhD, RN
5. Kathy Wright, PhD, RN, APRN-CNS, GCNS-BC, PMHCNS-BC
6. Eugenia Millender, PhD, RN, PMHNP-BC, CDE
7. Beverly Patchell, PhD, RN, CNS, PMH-BC

1. Nellie Prudhumme, DNS, MPH, BSN
2. Mijung Park, PhD, MPH, RN
3. Dawn Bounds, PhD, PMHNP-BC
4. Pamela L. Jackson, DNP, RN, CNS, VHA-CM
5. Mayola Rowser, PhD, DNP, CNS, FNP-BC, PMHNP
6. Tanya Sorrell, PhD, RN, PMHNP-BC
7. Teresa Combs, PhD, APRN-BC

TOP ROW BOTTOM ROW



Introducing Returning MFP/ANA DOCTORAL Fellows



Introducing Returning MFP/ANA Masters Fellows



Introducing New MFP/ANA Doctoral Fellows



Introducing New MFP/ANA Masters Fellows



Documentary on Dr. Mary Starke Harper 
R.N., PhD., DSc, FAAN
https://www.youtube.com/watch?v=mi30GSAkaaA

History of the MFP (Dr. James Jones, PhD)
https://www.youtube.com/watch?v=mi30GSAkaaA



Minority Fellowship Program
at the American Nurses Association

Minority Fellowship Program
at the American Nurses Association



Mission
• The Minority Fellowship Program (MFP) mission is to educate 

ethnic minority nurses with expertise in mental health and 
substance abuse disorders that are prepared to assume 
leadership positions in education, research, practice, and 
health policy.

• The previously titled Minority Fellowship Program-Youth (MFP-
Y), now Minority Fellowship Program Masters program, has as 
the mission to prepare psychiatric nurses with the expertise to 
provide behavioral health services to underserved minority 
youth, adolescents, and transitional-aged youth.



Significance
• The goal of the MFP program is to develop ethnic 

minority nurses who are recognized for excellence in 
creating, transmitting, and utilizing knowledge and 
skills to improve the health of people in local and 
global communities. 

• The intent of this program is to increase the number 
of Doctoral and Masters prepared nurses from 
underrepresented ethnic minority groups. 



Since 1974, the MFP has graduated more 
than 425 minority nurses at the doctoral 
and masters level specializing in mental 
health and substance abuse (72 doctoral 
graduates from 2002-Present).

HAWAII



Mandatory Program Requirements



Award Acceptance
DOCTORAL

MASTERS



End of Semester (EOS) Reporting
apply.emfp.org



MFP/ANA Academy Training Model
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Minority Fellowship Program

MFP Training and Institute
Tallahassee, Florida
April 4-11, 2019



SSG e-COURSE

Statistical Study Groups



MFP THREE LEVELS OF THE 
MENTORING PROCESS

Expert and Volunteer Alumni Mentor Triad 
• A NAC member and volunteer alumni mentor will be assigned to each 
Fellow in the MFP/ ANA Traditional Program. This relationship will provide 
expert mentoring experiences for MFP-Traditional Fellows. The volunteer 
alumni mentor will take the lead, with the NAC member acting in support. 
Each Fellow’s application will be vetted by the NAC to ensure that each 
mentee’s research or practice interest guides the selection process when 
the mentee/mentor matches are made. All volunteer alumni mentors will 
be asked to submit their resumes and areas of research or practice to 
facilitate mentor/mentee assignments that reflect the interest and needs 
of the mentee and the strengths of the mentors. 
Advanced Traditional PhD/DNP Mentors for the MFP-Y Fellows 
• MFP/ANA Traditional PhD or DNP Fellows will serve as mentors for the 
MFP-Y master’s program Fellows. The NAC, with the assistance of the MFP-
Y program director will guide the assignment of mentors to the MFP-Y 
Fellows based on clinical interest or other factors. 
Informal Peer-to-Peer Mentorship 
• The informal peer-to-peer mentorship process will be an addition to 
the formal mentorship programs at the PhD, DNP, and master’s levels. 
Unlike the formal program, the informal peer-to-peer mentoring 
relationships are to be organic, determined by the pairs, and will not be 
guided by the formal requirements of the other two levels of mentorship. 



Instagram: @samhsamfp

Facebook.com/Samhsamfp

Twitter: @anamfp



Plans For The Future



Psychiatric Mental Health Nursing, Minority 
Fellowship Graduate Association




